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About 
Bonner Center for Civic Engagement (CCE) 
The Bonner Center for Civic Engagement (CCE) grew out of the University's long, rich 
history of community involvement. Prior to the creation of the CCE, the University 
connected to the community in a variety of ways, including through: 
  
● The Bonner Scholars Program which provided scholarships to students involved 

in community service 
● The Chaplaincy's Center for Faith and Service which coordinated specific service 

projects such as Habitat for Humanity house builds 
● Service-learning and other community-based learning courses such as those 

offered by the Jepson School of Leadership Studies 
● The many programs and courses offered to members of the community through 

the School of Professional and Continuing Studies 
  
As the University entered the 21st century, however, the desire for a more intentional, 
integrated, cross-campus approach to community engagement grew. In August 2002 
the Community Relations Task Force called for the creation of a center to coordinate 
campus-community engagement. 
  
In 2003, Dr. Douglas A. Hicks, associate professor of leadership studies and religion, 
chaired a faculty committee charged with developing a plan for a center. This plan 
became reality when, with generous funding from the Bonner Foundation, the Corella 
and Bertram F. Bonner Center for Civic Engagement launched in August 2004 with 
Hicks serving as the founding director. 
  
The CCE grew significantly in the ensuing years, expanding its network to engage many 
more students, faculty, and community partners in meaningful civic work and thoughtful 
dialogue about pressing social issues. The opening of the University of Richmond 
Downtown in 2009 at the corner of 7th and Broad streets is but one example of the 
many ways the CCE advances campus-community interactions in line with the 
University's strategic plan. 
  
Mission 
The Bonner Center for Civic Engagement transforms student learning, deepens faculty 
engagement, and partners with community organizations for social change. We do this 
by connecting UR and Richmond communities in collaborative and sustained 
partnerships. Through courses, research projects, volunteerism, fellowships, discussion 
series, and reflection we bring students, faculty, staff and community partners together 
to explore educationally meaningful approaches to community-identified needs. Our 
collaborative work brings life to learning. 
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University of Richmond Downtown (UR Downtown) 
An innovative resource for engaging and educating, UR Downtown enables all 
academic departments, offices, and programs of the University of Richmond to connect 
with the Greater Richmond community.   

UR Downtown combines the time and talent of students, faculty, and staff with that of 
the community to provide a range of programs. It houses the Wilton Companies Gallery 
and hosts special concerts, lectures, performances, and community meetings.   

UR Downtown is home to four programs of the University’s Bonner Center for Civic 
Engagement, School of Law, and School of Professional & Continuing Studies: 

● The Richmond Families Initiative, an issue-based program focused on children 
and families, connects UR and community resources in order to build our 
region’s capacity to support families and children 

● The Harry L. Carrico Center for Pro Bono Service connects the skills and talents 
of law students with the Greater Richmond community and a network of regional 
and national pro bono programs 

● The Jeanette S. Lipman Family Law Clinic, a partnership with Virginia 
Commonwealth University, provides local families with direct legal assistance in 
family law matters and complementary social work services 

● Partners in the Arts (PIA) is an educational program that serves K–12 teachers in 
the Richmond area by providing arts integration training and by funding projects 
that use the arts to teach across the K–12 curriculum 

In addition to housing these four programs, UR Downtown offers the University and the 
community a state-of-the-art, multipurpose facility conveniently located in the heart of 
the city. In spring 2012, the MetroCASH Volunteer Income Tax Assistance Site (VITA), 
opened at UR Downtown in which students, faculty and staff assisted eligible residents 
with completing tax returns. 
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Corella and Bertram F. Bonner Foundation 
The story of the Foundation is the story of Bertram and Corella Bonner and their desire 
to “give back to the Lord what the Lord has given [them].” Both Bertram and Corella 
Bonner's personal journeys played a significant role in the development and direction of 
the Foundation. 
 
In the words of Bertram Bonner, he was born “without a dime” in 1899 in Brooklyn, New 
York. At the early age of 22, after putting himself through college at night, Mr. Bonner 
was named Head Treasurer for Heda Green Banks. He had been working with Ms. 
Green since the beginning of his teenage years and had learned much from the 
eccentric and well-known woman. As Head Treasurer, he made many loans to New 
York builders, which inspired him to become involved in the real estate business. He 
was successful from the beginning but in the stock market crash of '29, like so many 
others, he lost everything. 
 
But, unlike others, with hard work and a tremendous acumen for business, Mr. Bonner 
quickly made back his fortune. His career spanned six decades and he built more than 
30,000 homes and apartments. 
 
Corella Bonner, like her husband, was born into poverty. However, she began her 
journey in the rural south - the town of Eagan, TN. At fourteen, after living in coal-mining 
towns in West Virginia, Tennessee and Kentucky, Corella Allen, along with her mother, 
sought opportunity in the northern city of Detroit. Arriving penniless, the young Allen 
soon found work as a cashier at a cafeteria, attended Wayne State University at night, 
and made sure that her younger siblings went to school. She worked her way up from 
cashier to manager and was eventually transferred to the Statler chain's New York hotel. 
It was there that she met Bertram Bonner whom she married in 1942. 
 
The Bonners' involvement in community service emanated from their early work 
providing food for destitute families in Fort Lauderdale, Florida where the Bonner family 
lived. When the Bonners moved in 1956 to Princeton, NJ they began a broad-based 
ecumenical crisis ministry program housed in the Nassau Presbyterian Church.  Mr. 
Bonner passed away in May of 1993. Mrs. Bonner carried on their legacy of hope, 
service, and gratitude until her passing in July of 2002. 
 
Bonner Foundation Creation 
Since it was activated in 1989, the Foundation has become one of the nation's largest 
privately funded service scholarship programs and a philanthropic leader in the anti-
hunger movement. Through sustained partnerships with colleges and congregations, 
the Corella and Bertram F. Bonner Foundation seeks to improve the lives of individuals 
and communities by helping meet the basic needs of nutrition and educational 
opportunity.  
 
The Foundation addresses its mission with two major programs: Bonner Scholars and 
Crisis Ministry. At twenty-seven colleges and universities, the Bonner Scholar Program 
provides scholarships to students who need financial assistance and who have a 
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commitment to strengthening their communities through service. The Crisis Ministry 
Program funds the purchase of food for congregation-supported, anti-hunger initiatives. 
The Crisis Ministry Program grew out of the Bonner’s early work providing food for poor 
families in Fort Lauderdale, Florida. Currently, the Foundation awards $625,000 in 
grants annually to congregationally affiliated, community-based hunger relief programs 
across the country. 
 
Since the 1990s, the Foundation has provided $9.5 million in grants to thousands of 
religious, community-based hunger relief programs across the country and has awarded 
more than $12 million in scholarship support to more than 2,500 students at twenty-
seven colleges. In addition, the Foundation has created a $5 million endowment at 
seven of the Bonner colleges to carry out the Bonner Scholars Program, which has 
become a nationally recognized service scholarship model.  The University of Richmond 
is one of the endowed schools. 
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Bonner Scholars Program (BSP) 
In 1990, the Bonner Foundation established the first BSP at Berea College. Designed to 
provide students with “access to education and an opportunity to serve,” the Program 
has grown to become the largest privately funded, service-based college scholarship 
program in the country, supporting 1,600 active students on twenty-seven campuses in 
twelve states in the Southeast and Midwest. 
 
The scholarship primarily serves students who have high financial need and a 
commitment to service. It is designed to heighten students’ overall education by 
affording these students an opportunity to participate in sustained community 
engagement during their four years of undergraduate education. The program helps the 
students develop the skills and knowledge necessary to make their service meaningful 
and lasting.  
 
The pilot BSP began at Berea College in Kentucky during the 1990-91 academic year. 
In each of the next two years, the Foundation added eleven campuses. Two additional 
institutions were added in 1999, bringing the BSP to twenty-seven institutions. Once the 
operational framework was put in place at these schools, the Bonner Foundation then 
endowed the BSP at seven of these schools.  
 
On each campus are full-time professional staff who direct and coordinate the BSP, 
which is integrated into campus-wide community engagement initiatives. These staff 
work with students to provide training and reflection opportunities, to ensure quality 
service placements, to serve as a liaison between the community organizations and the 
campus, and to prepare and support campus involvement in community endeavors. 
 
Scholars are asked to commit ten hours each week to community engagement activities 
and 280 hours during two summers. It is this intensity of commitment — the four-year 
nature of the Program and the large number of students involved on each campus — 
that makes the Program both distinctive and transformative.  
 
In 1997, the Bonner Foundation began an effort to expand the Bonner Scholars 
Program model of service-based scholarships by creating the Bonner Leaders Program. 
Through several grants, the Foundation partnered with institutions that were interested 
in expanding the Bonner Scholars Program or in creating a service-based scholarship 
program on their campus. Together, funds from federal work study (FWS), AmeriCorps 
education awards, AmeriCorps stipends, and individual institutions were used to create 
scholarship stipends for students who complete community service each week during 
their term of service.  
 
Today, the Foundation currently works with more than sixty institutions that have 
created Bonner Leaders Programs. Each of these campuses has a core group of five-
to-thirty students who commit to completing the required hours of community service 
during their term. The Bonner Foundation seeks to expand the Bonner Leaders 
Program on individual campuses and through local, state, or regional campus 
consortiums.  
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Having a large cadre of involved, informed, and energetic students on a campus allows 
for a large multiplier effect to occur. Bonner Scholars/Leaders have had an enormous 
impact on the culture of their institutions. For example, they have initiated service days 
and support groups, assisted in the founding of new soup kitchens, developed literacy 
programs, organized large alternative break trips, and served as board members of 
local non-profits. 
 
Bonner Scholars/Leaders emerge from their college experience with a greater 
understanding of communities and the problems that exist within them, as well as the 
skills and commitment to be effective in community problem-solving efforts.  Not 
surprisingly, they remain involved in service no matter what path they pursue 
professionally. 
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Learning 

Experiential Education 
Many of the BSP’s resources and trainings are rooted in experiential learning. This 
methodology assumes that all learning takes place in an active environment where the 
participants are active doers and not passive receptors. Through experiential learning, 
Bonners gain knowledge and understanding, explore their own attitudes, see their skills 
in action, learn from each other, and validate their own learning through structured 
experiences.  
 
In experiential learning, the experience takes place in the world beyond the classroom 
through a community service project or related activity. The service experiences should: 
 
● Meet real community needs 
● Be coordinated between the community and the BSP 
● Be integrated into intellectual and cognitive areas of growth and practice for each 

individual 
● Provide structured time for individuals to reflect (through thinking, talking, or 

writing) 
● Enhance what is taught (and learned) by extending the learning environment 

beyond what we usually consider to be its “normal” limits 
● Ask participants to apply experience and knowledge of present circumstances to 

current needs 
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Student Development Model 
The BSP uses a student developmental model that seeks to identify, develop, and 
integrate service passions, career interests, and academic pursuits. Because the 
Program is a multi-year commitment, students are challenged and supported to grow 
and develop in their service work. As a result, students become more involved and take 
on additional responsibilities and leadership roles as they advance. The student 
development model has five stages that referred to as the 5Es: 
 
1. Expectation 
Students apply and prepare for participation in the program  
 
2. Explore 
First year students are involved in a variety of service sites and activities including 
short-term service trips  
 
3. Experience 
In their second year, students are encouraged to focus on a particular issue within a 
single organization that enables them to fully experience the operations and mission of 
a particular agency and to develop a better understanding of community issues. This 
approach also offers agencies consistent and reliable support to help run and manage 
their programs.  
 
4. Example 
By the third year, students are expected to take on expanded roles and responsibilities 
both on campus and in their communities. For many, this initiative translates into 
leadership positions with a campus service organization and/or a community agency.  
 
5. Expertise 
Students are encouraged to integrate their academic pursuits and career interests with 
their service activities. As a result, some sociology majors become involved in research 
projects, English majors may write annual reports, and communications majors might 
assist with agencies' public relations.  
 
The 5Es framework is meant to provide a common challenge that can be applied in 
appropriate ways to every individual who participates, recognizing that students may 
enter into the Bonner Program at different stages of their college career and move 
through their development at different rates.  Because of students’ varying interests and 
rates of growth, Program staff on each campus spend time advising students through 
their tenure within the program. 
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The Common Commitments 
After 10 years of developing Bonner Scholars/Leaders Programs nationally, the Bonner 
Foundation found it increasingly necessary to more clearly communicate its values, 
commitments, and vision to encourage students.  The Common Commitments are the 
result of a yearlong dialogue of members throughout the Bonner community—including 
students, faculty, administrators and community leaders. Six central values were 
defined through a collective process and include:   
 
Civic Engagement 
Participate intentionally as a citizen in the democratic process, actively engaging in 
public policy and direct service  
 
International Perspective 
Develop international understanding that enables Bonners to participate successfully in 
a global society 
 
Social Justice 
Advocate for fairness, impartiality, and equality while addressing systematic social and 
environmental issues 
 
Community Building 
Establish and sustain a vibrant community of place, personal relationships, and 
common interests 
 
Diversity 
Respect and engage the many different dimensions of diversity in our public lives 
 
Spiritual Exploration 
Explore personal beliefs while respecting the spiritual practices of others 
All training and enrichment activities must incorporate at least two of the Common 
Commitments to count as hours.   
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Skill Development 
Through service, training and enrichment, and support, the Bonner Program supports 
learning and skill-building opportunities for students. Two sets of skills, personal skills 
and professional skills, were articulated as important by campus programs in the 
Bonner network through focus groups involving staff, students, and partner staff.   
 
Personal Skills 
The personal skills relevant to working effectively in any position or organization that will 
be developed through participation in the BSP are:  
 
● Balance/boundaries 
● Communication 
● Decision-making 
● Organization 
● Planning 
● Reflection 
● Time management 
● Goal setting 

 
Professional Skills 
In addition, working at community partners for four years enable Bonners to develop a 
bevy of professional skills including:  
 
● Child abuse reporting 
● Classroom management 
● Coaching 
● Computer literacy 
● Conflict resolution 
● Construction  
● CPR/First Aid  
● Planning 
● Public speaking 
● Running a meeting 
● Teamwork 
● Tutoring 
● Understanding policies/procedures 
● Working with diverse groups 

 
  



 
 

Updated 10/30/12     13 

Curricula 
Each class year has a curriculum that is unique and relevant to their level of 
engagement in BSP and in metro Richmond. Attendance at the components listed 
below is mandatory for fulfilling scholarship requirements. 
 
First Year Curriculum 
Class Meetings 
All Bonners are required to attend their class meetings. Each class meeting focuses on 
skill development and cornerstone activities. They occur 3-5 times per class per 
academic year and are planned and co-facilitated by class representatives.   
 
Cornerstone: First Year Trip (FYT) 
First Year Trip is held in the spring following the conclusion of semester exams.  First 
year Scholars and Bonner staff go on a 3-5 day service excursion outside of the local 
Richmond community.  Because this is a cornerstone, participation is required to qualify 
for the full Loan Reduction. 
 
Exploration 
Exploration provides an opportunity for first years to explore different service 
organizations within the Richmond community before making a three-year commitment 
to one agency.  During the fall semester, explorers participate in 4 two-week rotations at 
community partners, so that they can a sense of what it might be like to serve there 
during their tenure as a Bonner. In December, explorers choose their placement and 
begin at their permanent Bonner service site in the spring semester. 
 
ENRICHmond 
ENRICHmond is an opportunities fair at the University of Richmond for students, faculty, 
and staff interested in using their time at Richmond to make a difference in Richmond.  
First Year Bonners are required to attend in order to meet BSP community partners, 
aiding them in making informed rankings for Exploration sites. 
 
First Year Orientation (FYO) 
First years and walk-ons attend an orientation retreat that builds community, provides 
an overview of the mission, goals, and principles of the BSP, and prepares students for 
service.  
 
Justice and Civil Society (JCS) 
Justice & Civil Society, taught by the Jepson School of Leadership Studies, is a required 
course for all Bonners wherein students explore contemporary society and 
understandings of justice. The course includes readings on civil society, theories of 
justice, and analysis of poverty and related socio-economic problems. Also included in 
the course is a service-learning component with critical reflection on community service 
to populations in need. First years participate in this course during spring semester to 
provide academic connections with their Bonner work. Certain components of this 
course will count towards Bonner hours. 
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Monthly Meetings 
All Bonners are required to attend each month’s meeting. Monthly meetings focus on 
social issues in the context of Metropolitan Richmond. They are usually held the first 
and second Monday and Tuesday of each month from 5-6:15 p.m. Scholars are 
required to attend one of the two meetings. An unexcused absence from a monthly 
meeting results in forfeiture of the cycle stipend. 
 
One-on-Ones 
One-on-ones are held each semester. Bonners meet with their Bonner advisor 
(freshman and sophomore meet with the coordinator and juniors and seniors meet with 
the director) to discuss service, academics, and career goals. One meeting per 
semester is mandatory, but students are welcome to schedule additional meetings as 
needed.  
 
UniverCity Day 
Organized by the CCE, this day is packed full of events including: a bus tour of the city 
of Richmond, discussions with faculty and staff on social and civic issues, and visits to 
local non-profit organizations.   
 
Sophomore Curriculum 
Class Meetings 
All Bonners are required to attend their class meetings. Each class meeting focuses on 
skill development and cornerstone activities. They occur 3-5 times per class per 
academic year and are planned and co-facilitated by class representatives.   
 
Cornerstone: Sophomore Exchange (SophEx) 
SophEx is a 1-2 day cornerstone activity in which UR Bonners serve and learn with 
Bonners from other colleges and universities in Virginia. The goal of this event is to 
expose Bonners to the larger Bonner network and provide an opportunity for large-scale 
service planning, reflection, and networking.  Because this is a cornerstone, 
participation is required in order to qualify for the full Loan Reduction.  
 
Monthly Meetings 
All Bonners are required to attend each month’s meeting. Monthly meetings focus on 
social issues in the context of Metropolitan Richmond. They are usually held the first 
and second Monday and Tuesday of each month from 5-6:15 p.m.  Scholars are 
required to attend one of the two meetings. An unexcused absence from a monthly 
meeting results in forfeiture of the cycle stipend. 
 
One-on-Ones 
One-on-ones are held each semester. Bonners meet with their Bonner advisor 
(freshman and sophomore meet with the coordinator and juniors and seniors meet with 
the director) to discuss service, academics, and career goals. One meeting per 
semester is mandatory, but students are welcome to schedule additional meetings as 
needed.  
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Junior Curriculum 
Class Meetings 
All Bonners are required to attend their class meetings. Each class meeting focuses on 
skill development and cornerstone activities. They occur 3-5 times per class per 
academic year and are planned and co-facilitated by class representatives.   
 
Cornerstone: Junior Journey (JJ) 
Each January or February, juniors and Bonner staff explore one social justice issue 
deeply for 1 day in RVA. While service may be a part of the day, the focus is on 
educational programming that will illuminate a particular social issue. Because this is a 
Cornerstone Activity, participation is required to qualify for the full Loan Reduction. 
 
Monthly Meetings 
All Bonner Scholars are required to attend each month’s meeting. Monthly meetings 
focus on social issues in the context of Metropolitan Richmond. They are usually held 
the first and second Monday and Tuesday of each month from 5-6:15 p.m.  Scholars 
are required to attend one of the two meetings. An unexcused absence from a monthly 
meeting results in forfeiture of the cycle stipend. 
 
One-on-Ones 
One-on-ones are held each semester. Bonners meet with their Bonner advisor 
(freshman and sophomore meet with the coordinator and juniors and seniors meet with 
the director) to discuss service, academics, and career goals. One meeting per 
semester is mandatory, but students are welcome to schedule additional meetings as 
needed.  
 
Senior Curriculum 
Class Meetings 
All Bonners are required to attend their class meetings. Each class meeting focuses on 
skill development and cornerstone activities. They occur 3-5 times per class per 
academic year and are planned and co-facilitated by class representatives.   
 
Cornerstone: Presentations of Learning Symposium (POLS) 
Senior Bonners are required to participate in the POL Symposium.  Seniors prepare a 
ten-minute presentation in which they reflect upon three key concepts they learned 
during their four years of community engagement. Because this is a cornerstone, 
participation is required to qualify for the full Loan Reduction. 
 
Monthly Meetings 
All Bonner Scholars are required to attend each month’s meeting. Monthly meetings 
focus on social issues in the context of Metropolitan Richmond. They are usually held 
the first and second Monday and Tuesday of each month from 5-6:15 p.m.  Scholars 
are required to attend one of the two meetings. An unexcused absence from a monthly 
meeting results in forfeiture of the cycle stipend. 
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One-on-Ones 
One-on-ones are held each semester. Bonners meet with their Bonner advisor 
(freshman and sophomore meet with the coordinator and juniors and seniors meet with 
the director) to discuss service, academics, and career goals. One meeting per 
semester is mandatory, but students are welcome to schedule additional meetings as 
needed.  

Walk-on Curriculum 
The Bonner staff feels strongly that the first year curriculum lays a foundation for a 
holistic Scholar experience.  Therefore, as an incoming Bonner, walk-on Scholars will 
follow the first year curriculum regardless of their graduating year, including class 
meetings, required activities, and exploration. Walk-on Scholars can exclude UniverCity 
Day and Justice & Civil Society from their curriculum if they so choose. In addition, they 
can choose to attend FYT or their respective class’s cornerstone activity. 
 
After the first year in the Program, walk-on Scholars follow the curriculum of their 
respective graduating classes and graduate from the Program with the members of their 
respective graduating classes. 
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Service  
 
Community Partnerships 
The CCE is committed to forming and sustaining long-term, reciprocal partnerships that 
provide transformative learning experiences for students, deepen faculty engagement, 
respond to community-identified needs, and have a positive impact on the region. 

CCE partnerships are dynamic and continuously evolving; nevertheless, we seek to 
embrace a core set of shared values that guide our work.  These values include an 
emphasis on co-education, open communication, and reciprocity. 
 
Co-education 
In partnership, supervisors and Bonner Scholar staff work as co-educators, walking 
alongside students over their four years of engagement. Every experience is intended to 
challenge and deepen our student’s understanding of themselves and the community in 
which they engage.  
 
Open communication 
Supervisors and Bonner Scholar staff practice open communication by being 
transparent and easily accessible, both celebrating success and supporting one another 
when challenges arise.  
 
Reciprocity 
Together, we work to build partnerships in the community that are mutually beneficial by 
being catalyst for social change and deepened learning.  
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Expectations 
When you are off campus, please remember that you are representing the University of 
Richmond as well as yourself as an individual. Following the guidelines below will help 
you and our community partners to enjoy a productive, mutually beneficial relationship. 
 
Ask for help when in doubt 
Your site supervisor understands the issues at your site, and you are encouraged to 
approach him/her with problems or questions as they arise. He/She can assist you in 
determining the best way to respond to difficult or uncomfortable situations.  
 
Be punctual and responsible 
Although you are volunteering your time, you are participating in the organization as a 
reliable, trustworthy and contributing member of the team. Both the administrators and 
the person whom you serve rely on your punctuality and commitment to completing your 
service hours/project throughout your partnership.   
 
Call if you anticipate lateness or absence 
Call the site supervisor if you are unable to go in or if you anticipate being late. Be 
mindful of your commitment – people are counting on you.  
 
Show respect for the agencies for which you work 
Placement within community programs is an educational opportunity and a privilege. 
Keep in mind, not only are you serving the community but the community is helping you 
by investing valuable resources in your learning. 
 
Respect the privacy and dignity of every person you encounter 
Remember that people’s circumstances and views may be different from yours.  You 
can learn from others.  Respect their right to privacy. When talking about your volunteer 
experiences as part of a learning community, do not use people’s names.  
 
Be appropriate 
You are in a work situation and are expected to treat your supervisor and others with 
courtesy and kindness. Dress comfortably, neatly, and appropriately. Use formal names 
unless instructed otherwise.  
 
Be flexible 
The level or intensity of activity at a service site is not always predictable. Your flexibility 
to changing situations can assist the partnership in working smoothly and producing 
positive outcomes for everyone involved.  
 
Automobiles 
Do not transport any community partner clients without express permission from your 
site supervisor. Be aware that you—not the university—may be liable in the event of an 
accident.  
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Prohibited Activities 
In accordance with Bonner Foundation guidelines, the following activities do not count 
towards the Bonner Scholar’s service requirement either during the school year or in the 
summer: 
 
● Service on behalf of a private, for-profit company or organization 
● Service on behalf of a partisan political organization or campaign  
● Pure, scientific research in a laboratory 
● ROTC or any other military service 
● Activities that support worship, evangelical, and proselytizing within church or 

para-church organizations. These activities include, but are not limited to, service 
that focuses on religious instruction, indoctrination, or conversion. Examples 
include providing childcare at church in support of a worship service, teaching in 
evangelical and proselytizing programs, participating in a worship service, and 
clerical and/or administrative work for the organization. Please note that service 
with a religious or para-religious organization for the purpose of providing direct 
community service (e.g., tutoring, mentoring, providing goods to those in need, 
community justice programs and crisis intervention) does qualify for Bonner 
service hours. 
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Local Service 
Bonner Scholars complete 250 hours of service and enrichment each academic year. 
150 of those hours (60% of the 250 hours) must be direct service at the student’s 
community partner.  
 
Each semester is divided into three cycles that are 4-5 weeks long. Cycles 1-3 occur in 
the fall semester and cycles 4-6 occur in the spring semester. Hours must be evenly 
distributed over the course of the semester, so that service and enrichment are 
consistent and on going. 
 
Hours 
Bonners complete a minimum of 120 hours in the fall semester and 130 hours in the 
spring semester through a combination of service and enrichment. The spring semester 
is one week longer, hence the ten additional hours. 
 
A minimum of 60% of hours per cycle must be direct service at your community partner. 
That means: 
 
● 24 of the 40 hours per cycle must be direct service at your community partner (30 

of the 50 hours in cycle 6) 
● 72 of the 120 hours in the fall semester must be service at your community 

partner (78 of the 130 hours in the spring semester) 
● You can count travel time to and from community partner 

 
The remaining 40% of hours per cycle can be logged as enrichment, one-time service, 
or additional service at your community partner or another Richmond nonprofit. 
Examples of enrichment include: 
 
Approved Organizations (up to 5 hours per cycle, per organization) 
Approved organizations are on-campus, registered student organizations whose 
mission and work is similar to that of the BSP and who focus on at least one Common 
Commitment: civic engagement, international perspective, social justice, community 
building, diversity, and spiritual exploration. 
 
Bonner Dinners (up to 2 per cycle) 
Bonner Dinners occur bi-weekly and are planned by the SLT. Students meet in the 
dining hall and eat as a group. Bonner Dinners serve as a time to build community and 
reflect. 
 
Conferences (up to 10 hours per conference) 
Bonner Scholars may participate in a number of Bonner-approved conferences. 
Conference must be educational in nature and connected to social justice and the 
Common Commitments. Scholars are also encouraged to apply for up to $300 in 
conference funding support; the application can be found on the student website. 
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One-Time Service 
One-time service are opportunities sought out and chosen by Bonners and may include 
such events as alternative spring breaks, Special Olympics, or a school cleanup.  
Students should utilize campus and off-campus organizations and resources such as 
the Volunteer Action Council, the Center for Civic Engagement, Hands on Greater 
Richmond, ConnectRichmond, the Chaplaincy, etc. to find such events.  These are not 
BSP coordinated events. 
 
Reflection (up to 1 hour per cycle) 
Students are required to engage in written or artistic reflection on a regular basis 
throughout their time in Bonner.  Reflection may come in many forms: journaling, fine 
arts, poetry, music, etc.  This reflection process serves as the basis of the Presentation 
of Learning in senior year and allows Scholars to create a record of their Bonner 
experiences that can become a part of their overall University of Richmond portfolio.   
 
Related Coursework 
Scholars are encouraged to incorporate Bonner experiences in papers and special 
projects that may be a part of their respective coursework.  Scholars may discuss these 
connections with the Bonner staff in order to determine the number of hours that might 
count toward Bonner. 
 
Funding 
Bonners receive up to $2,500 per academic year, dispersed in six payments of roughly 
$417 during the academic year. See Funding section for more details. 
 
Requirements 
Three documents are required for local service: 
 
● Approved CLA (via BWBRS) 
● Signed hour logs of 120/130 hours or more (via BWBRS) 
● Write-up (via urbonner.wordpress.com) 

 
Note: At times, other items are required to receive the stipend. Visit 
urbonner.wordpress.com for the most up-to-date list of required items per cycle. 
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Summer Service  
For each of two summers, Bonner Scholars complete a 280 hour internship at the non-
profit or NGO of their choice. Summer service provides an opportunity for Scholars to 
more deeply engage the issues and populations they work with during the academic 
year or, conversely, Scholars can explore a new issue and population outside of what or 
whom they engage during the academic year.  
 
Hours 
Bonners must serve a minimum of 30 hours per week during the summer. Ideally, all 
280 hours would be served at the same non-profit or NGO, so that students gain a 
deeper understanding of what working full-time for the same nonprofit is like. If 
circumstances prevent that, then Bonners can evenly divide their summer service 
between two organizations that engage the same social issues or populations. 
 
Funding 
Bonners can use up to $5,500 over the course of two summers to support service. See 
Funding section for more details. The two main sources of funding are the living stipend 
(paid prior to service) and the earnings stipend (paid upon completion of summer 
service) 
 
Requirements 
Four documents are required for disbursement of summer funding: 
 
● Summer service application (via urbonner.wordpress.com) 
● Approved CLA (via BWBRS) 
● Signed hour logs of 280 hours or more (via BWBRS) 
● Community Partner evaluation (via urbonner.wordpress.com) 

 
Students who do not complete the necessary requirements listed above will be required 
to return both the Earnings Stipend and the Summer Living Stipend allocated to them. 
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Study Abroad Service 
Bonner Scholars who decide to study abroad during the fall or spring semesters may 
continue to be active participants in the program by serving in their abroad community. 
Scholars also have the option of taking leave (i.e. they remain in good standing, but do 
not receive funding) from the program without penalty. See Conduct section for more 
details regarding leave. 
 
Hours 
Students studying abroad in the fall and who wish to remain active must complete 120 
hours; those studying abroad in the spring must complete 130 hours. Due to the 
variance in the start and end dates of international Universities, the Bonner studying 
abroad creates and individual, unique timeline that outlines when the CLA and hour logs 
are due.   
 
Funding 
Similar to domestic service, Bonners studying abroad can earn up to $1,250 per 
semester, dispersed in three payments of roughly $417 during the semester. See 
Funding section for more details. 
 
Requirements 
Three documents are required for service while studying abroad: 
 
● Timeline  
● Approved CLA (via BWBRS) 
● Signed hour logs of 120/130 hours or more (via BWBRS) 

 
While abroad, the BSP coordinator will be the point-of-contact for all Scholars. The 
coordinator will assist with arranging service, conduct Skype check-ins, and approve all 
hours.  
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Documentation 
Community Learning Agreement (CLA) 
The Community Learning Agreement (CLA) is a thoughtful way for Scholars to establish 
service objectives and learning goals in a formal agreement with their community 
partner. Scholars should work with their site supervisors to design goals and 
responsibilities for the semester. Students must electronically sign each CLA in 
bwbrs.org.   
 
Bonner Scholars must submit a CLA before the first cycle of each semester and prior to 
the start of each summer term of service. For Scholars who serve with more than one 
organization during the summer, they must complete a CLA for each organization. 
 
First year Scholars are expected to log hours against approved partners and positions 
as “non-CLA” hours during Exploration.  
 
Hour Log 
An hour log is an electronic record used by Bonner Scholars to keep track of service 
and enrichment hours completed. It is monitored by the Bonner staff and the Bonner 
Foundation and will be used to determine the student’s stipend.  All Bonners are 
required to keep their hour logs up-to-date on BWBRS.  Both site supervisors and 
students are required to electronically sign each hour log in bwbrs.org 
  
Study Abroad Application 
All students who want to remain active through service while abroad must complete the 
study abroad application. The application details the Scholar’s community partner, 
position responsibilities, outlines when the CLA is due as well as hour logs and regular 
Skype check-ins.  
 
Summer Service Application 
Students completing summer service must submit their summer service application by 
mid March prior to their summer internship. The application details the Scholar’s 
community partner and position responsibilities in addition their financial needs 
regarding summer living.   
 
Write-up 
Students are required to complete a reflective write-up before the end of each cycle. 
There is no minimum length for your write up, and you can submit a write up via a blog 
or through our online form.  
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Funding 

Summary 
The Bonner Scholarship is a four-year scholarship that provides financial support to 
students for a total of eight semesters and two summers.  Fifth-year “seniors” who have 
served eight semesters are not eligible for continued Bonner Scholarship support but 
may participate in program activities if they so choose. 
 
The following breakdown assumes that the Bonner is in good standing, having 
completed all of her/his Bonner hours.  When a Bonner does not complete her/his hours 
or does not submit these hours in a timely manner it affects the amount that is paid and 
when the Bonner will receive it. 
 
School Year 
School year stipends ($2,500 per year)      $10,000 
 
Total funds available        $10,000 
 
 
Summer 
Summer living stipend (total, spread over two summers)   $2,000 
Summer earnings stipend  ($1,500 per summer)          $3,000 
 
Total funds available        $5,000 
 
 
By Request 
Junior/Senior Leadership Fund       $1,000 
Loan Reduction         $2,000 
Rising senior stipend         $500 
Travel reimbursement ($100 per year)      $400 
 
Total funds available        $3,900 
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School Year 
School Year Stipends 
Bonners who satisfy all cycle requirements earn up to $2,500 per academic year. The 
stipends are disbursed in 6 equal payments of roughly $417.  

Summer 
Bonner Scholars are guaranteed funding from two sources to support their summer 
service:  summer living stipend and summer earnings stipend.  
 
Summer Living Stipend 
A total of $2,000 per Bonner Scholar over the two summers is allocated to cover 
summer living and travel expenses during full-time summer service. If there is an 
outstanding balance in the Bonner Scholar’s Summer Living Stipend account after their 
third summer, those unused funds will be returned to the Bonner Foundation. 
 
The summer living stipend assists students with summer living costs such as: 
 
● Room and board/rent/lodging  
● Transportation expenses (plane tickets, train tickets, mileage) 
● Incidental fees (training fees, passport and immunization fees related to travel 

abroad, supplies, etc.) 
 
Note: Walk-on Scholars are expected to complete one summer service internship and 
are eligible for a $1,000 summer living stipend.   
 
Summer Earnings Stipend 
Up to $1,500 is provided to each Bonner Scholar for each of two summers of full-time 
service (a minimum of 280 hours, over a minimum of six weeks).  These funds are paid 
upon successful completion of all summer requirements.  Failure to complete two 
summer service internships will result in probation from the Bonner Scholars Program 
and reduction of the Loan Reduction fund. 
 
Note: Walk-On Scholars will also receive one $1,500 Summer Earnings Stipend upon 
completion of their summer service.   

By Request 
There are 4 sources of funding that Bonners have access to that supports their 
community engagement: the Junior/Senior Leadership Fund, Loan Reduction Fund, 
Rising Senior Stipend, and the travel reimbursement. 

Junior/Senior Leadership Fund 
The Junior/Senior Leadership Fund is intended to support enrichment activities that 
involve Bonner Scholars who are in their junior or senior year. The goal of these 
initiatives should be to enhance student learning and development, not simply to 
implement current aspects of the Bonner Scholars Program. To access these funds, 
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juniors and seniors need to submit a proposal via urbonner.wordpress.com. Please note 
the following restrictions regarding your budget: 
 
● For international trips up to 10 days, there is a $600/participant cap. For 

international trips 10 days or longer there is $750/participant cap. 
● For conferences, there is a $250 cap for participants. 
● Students must first expend their Rising Senior Stipend before requesting this 

supplemental money 

Loan Reduction Fund 
Up to $2,000 is used to reduce each Bonner Scholar’s total educational loan 
indebtedness at the time of graduation. The Loan Reduction Fund is disbursed through 
a University of Richmond check to the lender or graduate school on behalf of the 
student. University of Richmond loans will be paid back first. 
 
Students who graduate with no educational loans are allowed to use their loan reduction 
funds towards graduate study.  This option must be used within seven (7) years of 
graduation. 
 
To be eligible for the full award, graduating Bonner Scholars must have attended all 
cornerstones activities. For each cornerstone missed, whether excused or unexcused, 
the student’s loan reduction fund is deducted $250. Additionally, Scholars who go on 
probation will have $250 subtracted per missed semester from the maximum of $2,000. 
 
Note: Walk-on Scholars’ loan reduction fund is calculated by multiplying the number of 
semesters they are Bonners by $250. For example, if a Walk-on becomes a Bonner 
Scholar during the fall of their junior year, they will be eligible for $1,000 in loan 
reduction funds.  

Rising Senior Stipend 
Rising senior Bonner Scholars may apply for an additional $500 to support their 
summer service activities or a service-related activity during their senior year. This is 
available to seniors completing their required second summer service or for students 
who wish to complete an optional third summer service.  
 
To receive this additional support, rising seniors must submit a proposal requesting 
these funds. This proposal should be submitted via urbonner.wordpress.com. The 
Bonner director will then forward it to the Bonner Foundation for final approval. These 
proposals must be received by the Foundation prior to the summer. 

Travel Reimbursement 
The BSP subsidizes costs for Bonners who transport themselves to their respective 
service sites.  The maximum subsidy is $100 per academic year and can be reimbursed 
to students who drive their own car or who want to give gas money to the driver of a 
carpool. Travel reimbursements are completed and submitted each April. 
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Community Fund  
Through the Community Fund, grants are awarded to projects that Bonner Scholars are 
working on in conjunction with their community partner. Bonner Scholars may submit 
proposals for funding at any point during the year (see urbonner.wordpress.com for a 
funding application).  Senior interns and class representatives review the proposals.  
Students can submit multiple proposals, but they must not exceed a total of $1000 per 
community partner.  

Conference Fund 
The Conference Fund provides financial support to Bonners for attending conferences 
that align with the mission and intent of the Bonner Center for Civic Engagement. The 
amount of available funding varies from semester to semester, but the most funding 
students can receive for a conference is $300.00. That amount is typically reserved for 
presenters. 

Federal Work Study (FWS) 
Bonner Scholars who are eligible for Federal Work Study (FWS) are able to use their 
Bonner hours as work-study hours. They are paid work-study money for doing the same 
service hours performed for the Bonner scholarship. For more information, visit 
www.urbonner.wordpress.com. 
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Conduct 
GPA Requirements 
The Bonner Scholarship is an academic scholarship, so Scholars are expected to 
maintain good academic standing. Each semester, BSP staff review grade reports. All 
grade reports are kept in a confidential file and are only accessible by Program 
administrators. 
 
Any student with a grade point average between 2.0 and 2.5 is called to meet with 
Bonner staff.  The staff discusses with the student any possible negative impact of 
Bonner requirements on his/her academic progress, as well as any concerns, questions, 
or personal issues that may be affecting his/her studies. 
 
Any student with a grade point average below 2.0 is called to meet with Bonner staff 
and is advised to take leave from the Bonner Program until his/her academic 
performance can be improved.  If, after two semesters of leave, the student’s GPA is 
still below a 2.0, he/she is dismissed from the Program so that he/she can focus on 
academics. 

Leave 
Students may take up to two semesters of leave and still remain eligible for the 
remainder of their Bonner Scholarship support. Leave is meant to provide Scholars the 
space to focus on other priorities outside of the BSP. The Foundation will cease 
allocating Bonner Scholarship funds for students while they are on leave. 
 
Special circumstances will be considered on an individual basis for those students who 
need to suspend their service for a short period of time (less than a semester). 

Probation  
Students are placed on probation for one or two cycles when they:  
 
● Demonstrate unethical behavior 
● Act inappropriately at service sites. Bonners are accountable to the rules and 

expectations of their community partner. 
 
When a student is on probation, they forfeit their stipends. Students facing probation 
have a meeting with Bonner staff members and written documentation of the meeting 
and the probationary decision is placed in the student’s file.  Students on probation are 
encouraged but not required to continue participation in all Bonner activities.   
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Dismissal 
Examples of dismissal from the Bonner Scholars Program include (but not limited to):  
 
● False reporting of hours 
● A student facing probation who fails to respond to a meeting request within 

fourteen days  
● A student who has already been placed on probation twice by the Bonner staff 

upon a third offense 
● A student who does not meet the expectations of service site after completing 

probation 
 
Prior to dismissal, the Bonner Foundation is informed of the situation.  A decision to 
dismiss a student is made in consultation with the Foundation. 
 
Students facing dismissal have a meeting with Bonner staff members and written 
documentation of the meeting and the dismissal decision is placed in the student’s file.  
Students who are dismissed from the Program forfeit all remaining stipends and loan 
reduction payment. 

Grace Card 
Over the course of the academic year (fall and spring semesters), students are 
expected to meet BSP standards in order to receive regular stipend payments. Typically, 
these requirements include: 
 
● Submitting signed hour logs, write ups, and CLAs 
● Attending monthly meetings 

 
On occasion, students fail to submit the aforementioned requirements by the deadline 
set by BSP staff. While BSP staff holds the right to withhold stipends in light of not 
meeting these requirements, the Grace Card allows students to see their tardiness as a 
learning opportunity while maintaining needed scholarship funds. 
 
Policy  
Each fall semester, Bonner Scholars will receive a Grace Card. In the event they submit 
BSP cycle requirements (see below) past the deadline set by BSP staff, the Grace Card 
can be submitted to deter the penalty of not receiving a cycle stipend. The late 
requirement(s) will still need to be submitted. 
 
The Grace Card can be applied to one or more of the following instances:  
 
● Submitting a late write up 
● Failing to sign the hour log. A lack of a site supervisor signature will delay 

payment, but it is not required that a student submit a Grace Card in this instance 
● Not submitting a CLA draft by the end of cycles 1 & 4 and/or not revising the CLA 

by the end of cycles 2 & 5 
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● Not attending a monthly meeting (unexcused absence) 
● Submitting a late FWS hour log 
● For first years only: Not attending a mandatory meeting (unexcused absence) as 

determined by the Bonner coordinator 
 
The Grace Card does not apply to students who have not completed sufficient service 
and enrichment hours in any given cycle.  
 
Using the Grace Card 
Students who wish to use the Grace Card towards tardy cycle requirements must meet 
with the respective staff (BSP Administrator for late FWS paperwork and BSP 
Coordinator for other tardy requirements) within 14 days of the infraction. 
 
Students who are placed on probation during the course of the academic year will forfeit 
the ability to use their Grace Card. Grace cards cannot be used for summer service or 
service abroad.  
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Appendix 

Staff 
A director, coordinator, and administrative assistant staff the University of Richmond 
Bonner Scholar Program. 
 
Debbie Collins 
Administrative Assistant, Bonner Scholars Program 
dcollins@richmond.edu 
(804) 484-1630 
 
Debbie Collins is the administrative assistant of the Bonner Scholars Program. Before 
joining the CCE staff in August 2007, Collins worked as an administrative assistant in 
the Jepson School of Leadership Studies. Collins is the past second vice president for 
the National Alliance of the Mentally Ill (NAMI) Central Virginia. She still serves as a 
NAMI mentor and presenter. 
 
Bryan Figura 
Director, Bonner Scholars Program 
bfigura@richmond.edu 
(804) 484-1631 
 
Bryan Figura serves as the director of the Bonner Scholars Program. He earned a B.A. 
With honors in English, a minor in history, and a Virginia teaching license from 
Longwood University. Figura also holds an M.A. in college student personnel from 
Bowling Green University where he served as coordinator of leadership for Greek affairs 
and as house director for Phi Kappa Tau. 
 
Prior to joining the CCE in August 2008, he taught middle school English and 
History at P.S. 860 in Harlem for several years. 
 
Blake Stack 
Coordinator, Bonner Scholars Program 
bstack@richmond.edu 
(804) 484-1632 
 
Blake Stack serves as the coordinator for the Bonner Scholars Program. Before joining 
the University, he worked with various nonprofit organizations serving in the areas of 
youth mentorship and community development. Most recently, Stack served with Boaz 
& Ruth, a community partner with the CCE's Build It initiative, as a volunteer coordinator 
in the Highland Park neighborhood in Richmond's Northside. 
 
In 2005, Stack graduated from Cairn University with a B.S. in business administration 
and a B.S. in biblical studies. 
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Student Leadership Team (SLT) 
The Student Leadership Team (SLT) is composed of 4 senior interns, 2 Bonner 
Congress representatives, and 8 class representatives (2 per class). 
 
Senior Interns 
Senior interns plan and facilitate all BSP planning, serve as class advisors, and manage 
independent projects vital to our program. Your senior interns are: 
 
Hadya Abdul Satar 
hadya.abdulsatar@richmond.edu 
 
Emily Blevins 
emily.blevins@rtichmond.edu 
 
Samiul Huque 
samiul.huque@richmond.edu 
 
Starr Miyata 
starr.miyata@richmond.edu 
 
Bonner Congress Representatives 
Bonner Congress representatives represent UR Bonners to the national Bonner network. 
Each year, in conjunction with BSP staff, they plan and carry out one “Big Idea.” They 
serve two-year terms. Your Bonner Congress representatives for the next 2 years are: 
 
Jhewel Fernandez 
jhewel.fernandez@richmond.edu 
 
Elizabeth Leggett 
elizabeth.leggett@richmond.edu 
 
Class Representatives 
Two class representatives per class liaise between BSP staff and their class. They are 
responsible for planning cornerstones, planning and co-facilitating class meetings, 
approving community fund applications, planning 1-2 community building activities for 
their class per year 
 
Senior Class Representatives 
None 
 
Junior Class Representatives 
Rachel Brown 
rachel.brown@richmond.edu 
 
Kayla Miller 
kayla.miller@richmond.edu 
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Sophomore Class Representatives 
Ryan (Elizabeth) Foulds 
elizabeth.foulds@richmond.edu 
 
Jesse Siebentritt 
jesse.siebentritt@richmond.edu 
 
Freshman Class Representatives 
Catherine Cunha 
catherine.cuhna@richmond.edu 
 
Regina Belle Cavada 
reginabelle.cavada@richmond.edu 
 
     
 
 
 


